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Introduction

(k]

Horby Bruk strives to take responsibility for its impacts on society and the environment. This work, that we call
Horby Bruk™s social responsibility, is based on the international standard for social responsibility ISO 26000.
Our goal is to increase our operations” positive impacts and to decrease the negative ones within the whole
value chain. Therefore, we invite our suppliers to be part of our work.
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This Code of Conduct outlines Horby Bruk™s standards concerning Corporate Social Responsibility in the
supply chain. The following standards are minimum standards, and this Code of Conduct is not supposed to
prevent our suppliers from exceeding these standards.
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This Code of Conduct is part of our purchasing agreement and has to be observed by our suppliers at any time.
Our suppliers must ensure that this code is also observed by subcontractors involved in the production process
of "Horby Bruk products”.
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Horby Bruk encourages all suppliers to translate this Code of Conduct into native language and display both
versions on the intranet and/or on the facility information boards.
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On request our suppliers are obliged to provide information about each product’s origin including
subcontracting. Relevant documentation for verification must be provided at any time.
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This Code of Conduct is drafted and valid in the English language. Where there are different language versions
of this document these shall be considered translations of convenience only and the English version will prevail
in any case of discrepancy.
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The following requirements in this Code of Conduct are mainly based on internationally agreed standards such
as:

A AT SN v R AR R T bR e br v, .
e The Universal Declaration of Human rights,
o (MHAAMET)
e The UN Convention on the Rights of the Child
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e The International Labor Organizations (ILO) eight Core Conventions (nr.138, 182, 29, 105, 11, 100, 89,
98)
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e The ILO Occupational Health and Safety Convention (nr. 155) and the EU product-safety legislation.
(55 THLAB AR S 24 A% (5 155 5 ) FIRK W™= 52 4k,

Our suppliers must inform us in writing about all major changes in their operations. Major changes are changes
that have a major impact on employees, processes and operations.
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1. Legal Compliance

LS R X

All our suppliers must, in all their activities, observe applicable national laws and industry minimum standards
in the countries in which they operate. Should any requirement in this Code of Conduct conflict with applicable
national laws, the supplier must notify Hérby Bruk immediately, before signing this Code of Conduct. In that
case Horby Bruk together with the supplier define the conflict areas and then determine the supplier’s possibility
of non-compliance with Hérby Bruk™s Code of Conduct regarding these defined areas.
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2. Prohibition of Forced and Compulsory Labor and Disciplinary Measures

2R IR PRI AN R R 55 B RIS TR e

Forced, bonded or involuntary prison labor is prohibited. The employer must not require lodging of deposits or
identity papers and all employees are free to leave their employer after reasonable notice. The employer is not
allowed to withhold any part of any employee’s salary, benefits, property or documents in order to force
personnel to continue working for the company. No supplier or subcontractor is allowed to be engaged in or to
support trafficking. The personnel must be treated with respect and dignity. The use of corporal punishment,
mental and physical coercion or verbal abuse is prohibited.
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3. Prohibition of Child labor
ZIFET

Horby Bruk does not accept child labor. No person under the age of 15, or younger than the legal age of
employment if this age is higher than 15, is allowed to be employed. All employees must have finished their
compulsory education before employment. The minimum employment-age for hazardous work or work at night
is 18 years.

Horby Bruk BEA#E 8 T, 25108 AN 15 % 80 (i RE g miolkaE ke KT 15 %) g il aERe A o
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4. Freedom of Association and the Right to Collective Bargaining

g5t B S YA BUR

All employees have the right to join or form trade unions of their own choosing and to bargain collectively. Our
suppliers have to have an open-minded attitude towards trade unions and their organizational activities. Horby
Bruk does not accept disciplinary or discriminatory actions towards employees that join or form unions or other
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associations for collective bargaining. Workers” representatives must not be discriminated against and the
supplier has to ensure that workers” representatives can carry out their representative activities in the workplace.

SR G TR AL BN B QIR T2 I RERTOA . SN0 T LEHAGE T IS
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Where the freedom of association and collective bargaining is restricted by law, Horby Bruk's suppliers are
expected to facilitate and not to hinder parallel means for independent and free association and bargaining.

AR R A 454k B AR ARIR A, Horby Bruk 45 (8 (i 1t 110 AR FELAS AL Bl Z5 4R AR 1 I F47 05
o

5. Prohibition of Discrimination

2RI B

All types of discrimination, e.g. based on gender, age, religion, race, caste, disability, national origin, sexual
orientation, marital status, union membership or political affiliation, are prohibited. Neither employees nor
jobseekers should suffer from any form of discrimination.

S — VIR, B TR RS, SREL MR, bk, Bose. R, PEIUA.L ASWRGL. T
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6. Wages, Benefits, Working Hours and Leave

TH. t&F TIERRFARER

Wages and benefits must be paid regularly and on time. Wages, paid for a standard working week, must meet at
a minimum national legislation or industry standards, whichever is higher.

TR AR 20 LI R Fbmite TAE B ST L3t 205 & B A B SRR BT As il (DU s8N
) .
In general wages, paid for a standard forty-hour working week, should always be enough to meet the worker” s

basic needs such as housing, food, utilities, transport, health care, recreation, childcare, education and saving for
retirement.

VYA /NI bR HE AR A L0838 W AR 22 LU 2 T ANHIBEATE R, By, i, AMF
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All types of legally mandated benefits and compensations must be paid. Overtime work must be paid at a
premium rate according to national laws.

o7 2 SRS SRR AR R AR o 5 ZBUAR 3 ] S92 DA 2 2R SORTINBE L5

All work performed must be on the basis of recognized employment relationships that are established according
to national legislation. All employees must be provided with written and understandable information about their
employment conditions including wages and pay period before entering employment. All employees must be
provided with pay slips every month.

2B TR [ SR S AN ST B R RO e — V) AR A AUERTA S NIRRTt ) R gt e 157
oktt (RFELBEMAFLD WERE, REBLAMA S, LA R R TR L5 .
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Deductions from wages as disciplinary measures are prohibited. Wage deductions in general are only allowed if
consistent with national legislation.

ZRAE AT LB R O i it 35 ORI R 5 FE SGE AR DL R FH0R L5

Ordinary working hours must not exceed the legal limit and shall never exceed 48 hours a week. Overtime work
must be voluntary and must not exceed 12 hours per week or the national legal limit, whichever is lower.
Overtime work must not be requested regularly. Every employee must be provided with at least one day off in
every seven-day period.

IEH AR RIS BE € B, tAE I — A 48 /ANif e Enzih T HIE, I HAE A P&
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7. Workplace Health and Safety
LN %123 2ok e o

Suppliers must provide a safe and healthy working environment. The employees’ safety must be a priority at all
times. There must be an ongoing work to minimize hazards inherent in the workplace environment.

(7 ARt 2 A RO TARBRE . R T2 R IS M AURAE B . A BRI IE T, SR T
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A clear set of regulations and procedures concerning occupational health and safety, especially concerning:
IR 2 SR A S T VAR R 5 24 (Rpl @k T RN HID KB AR -

e the provision and use of personal protective equipment,

o IRBUAEEAIA NPT

e the provision of building safety, fire safety, first aid equipment,

o IRMHET A P4, SRR,

e the handling of chemicals and

o CFRALAANL, BLK

o the provision of a safe and hygienic working environment in general, have to be in place and followed
all the time.

o RALE A TR T/EMSL.
The responsibility for health and safety has to be assigned to a senior management representative.
{5 2 TR AU s — 4 = P8 FUEER .

8. Dormitories

A&

If suppliers provide dormitories, the requirements in chapter 7 concerning safety, fire safety and cleanliness are
also applicable to those dormitories.

AR BERI R R AL E &, 7 WA R e TP R A E S ERFEAE A TE

Revision nr: 2 (30" January 2021)
BiTSS: 2 (202141 H 30 HD



@ HORBY BRUK

9. The Environment

2

Our suppliers have to ensure that all relevant environmental permits and licenses are in place and that all
operations are conducted in compliance with these permits and licenses.

I P 60U DR B A P HE SR B VR AT RE AR, A ORIT A 2 8 TR S AT & AR VF AR o

Procedures and standards for waste management, handling and disposure of chemicals and emission and
effluent treatment that meet or exceed legal requirements have to be in place.

WA TE AT BRI R A R . A A BN A B DL HETSC R P A B R P R U o
10. Legal Compliance
MAFIERR

Product safety

Product safety and the safety of our customers and consumers is a guiding principle and must not be
compromised in any circumstances. Horby Bruk expects all its suppliers to comply with applicable product
safety laws and regulations such as:

J T o
P22 A LS PRI R K 2 At — TR 2 JE, — MRS Z . Horby Bruk i B2 BT H SV R ST AH
R VAR, .

e Directive 2001/95/EC of the European Parliament and of the Council on general product safety

o WM AIE 2 0 T — 0™ i 22 42 1) 55 2001/95/EC 5454

Other legislation
All our suppliers must, in all their activities, observe the following requirements:

FoAtik AR
FITA PR IS Tl A A P A I 8l s < L R

e Compliance with the regulation (EC) No 1907/2006 of the European Parliament and of the Council
concerning the Registration, Evaluation, Authorization and Restriction of Chemicals (REACH) and its
annexes, XIV and XVII in current status

o BSFHUATROMI 2 ARG B S 2 0 FAL S e . PR FBURIBR Hil /1) 2545 (EC 2f 1907/2006
&, “REACH” ) KA1 D1UAI++

That requirement means:

SEOREWRE
e no use of SVHC (Substances of Very High Concern) from the candidate list in concentrations > 0,1
o A HRETE A IRERT 0.1 1) SVHC (R EREYIRD

e full compliance with annex XVII (Restrictions on the manufacture, placing on the market and use of
certain dangerous substances, preparations and articles)

o EAESTHMET-U GRS HIFA SIS BRI AE ] BRR D

e no use of substances (in the manufactured products) from the list of substances subjected to
authorization according to annex XIV.
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Apart from the legal requirements above must our suppliers manufacturing toys or parts of toys, in all their
activities, observe the following additional requirements:

B VA EEEOR AL, i Do B R e 0 R N 0 A AT 3 Bl R IS DA R BRI K

e Compliance with the directive 2009/48/EC of the European Parliament and of the Council on the
safety of toys.

o MNP S A H LT IA 2 A M5 2009/48/EC SHE 4

To be able to comply with the requirements in this document the supplier has to have a profound knowledge and
understanding of the applicable legislation described above.

DS A SO R, AR 6 SR ZA VRN AR b IR AR SRR RN
On request the supplier must provide tests that verify legal compliance within two weeks.
LRER, BN L6 ZTUFE P R N SR IR B S R AR R

All cases of outsourcing must be reported to Horby Bruk. In case of outsourcing is the supplier obliged to secure
the subcontractor’s compliance with the requirements in this document.

LA Horby Bruk fi5 T At o . dna A, BERIRA S5 DR 70 B R B ST A AR R I 2K

11. Business Ethics
[ERIBEE

Horby Bruk operates with high business ethics and expects its suppliers to act in the same way. Transparency,
fairness and anti-corruption are guiding business principles at Horby Bruk. Extortion, bribery and unfair
business practices will not be tolerated.

Horby Bruk 7E32 8 8 m b AE ARV IE R, JFII RN FI R AT . JBW] . AP RSB
Horby Bruk HJ4R 3 RL RN . B EROVEEIR . WA AT B RDLAT .

12. Monitoring and Evaluation of Compliance
BRI A AT

Horby Bruk expects all its suppliers to observe all requirements in this Code of Conduct, and to cooperate and
participate in the monitoring procedures listed below. It is the supplier’s responsibility to ensure that the content
of this Supplier Code of Conduct is implemented. We also expect all suppliers to have appropriate procedures to
ensure that their own suppliers of products and services are in compliance with the content of our Supplier Code
of Conduct. By approving Horby Bruk’s Code of Conduct a supplier ensures to comply with all applicable parts.
The supplier is also responsible for ensuring that their sub-suppliers comply with this code.

Horby Bruk $1E AT (N RS A (AT 97 ) R 25K, JFBCE S5 0N Ry . BERmEa
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Transparency and cooperation should characterize the business relationships between Horby Bruk and its
suppliers. Intentional misleading can harm the business relation and result in termination. We reserve the right
to make unannounced audits to all units (including subcontracting) producing products for Hérby Bruk. The
same right we reserve for audits conducted by an independent third party on our behalf.
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Horby Bruk expects its suppliers to provide full access to all areas of the factory including dormitories, to all
documentation and to all employees for interviews. If subcontractors are involved in the production of goods for
Horby Bruk, access must be provided at the subcontractors' facilities as well.

Horby Bruk It it th 1) B X (B4Efa &)« EBRTA SRR T 2 The e B
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Our suppliers are supposed to provide access to, if existing, internal audit- documentation and/or documentation
from other customer-audits.

U N TR U SO A R B AR P S, AN AR S SRS AR A A B O o
Compliance with this Code of Conduct will be monitored frequently by the following procedures:
AV B T AR 2 s A (50D BRI :

e  Self-assessment forms

o HIRIPMRM

e Horby Bruk representative audits (announced or unannounced) including interviews with supplier and
subcontractor employees

o Horby Bruk AR ®H it (FERTAHEREAD , WIEUHRBEN AR5 7 L

e Third party audits (announced or unannounced) including interviews with supplier and subcontractor
employees

o HEU5HITE (RETAHEREGID , BAETTRERIE AR R T
e Assessing of documentation from internal audits and from audits conducted by other customers
o PRALOR B P ERE THAI A R T S
o Other applicable or suitable monitoring methods
o HiAthd Y B 2 ) 4205
Audits conducted by Horby Bruk or third-party audit institute may result in corrective action plans.
R4 Horby Bruk 228 =5 H it R HiTHEE R, T Re il BT 3hiHR.

Horby Bruk will follow up the implementation of corrective action plans to verify that violations have been
corrected. Non-compliance with corrective action plans may seriously damage the supplier’ s business
relationship with Horby Bruk and result in reduced business or termination of the business relationship.

Horby Bruk K eRERA] AT THRIMPHAT B 0L,  DURSEE T AR SRR L. AT A BT vHRI T g
MR E AN 5 HOrby Bruk B ICR, I B0 55D Blk 55 58 R &AL

Horby Bruk’s ambition is to build long term relations with suppliers that share Hérby Bruk’s commitment to
promote good business practices as described in this document.
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AB HOorby Bruk

Goran Sjoberg - Managing Director

Goran Sjoberg - 45

Supplier approval and confirmation of compliance:

(VA 1D N B

Date
H

Supplier Managing Director (Name in print)
PR B2 F CERJpl R %)

Supplier Managing Director (Signature)

EIDAEYSERS I ESE Y

Supplier company (Name and registered address)

BERNIRT A E] CGARRANE IR

Supplier company seal
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